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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. THOMAS COLLEGE

Name of the head of the Institution

K C. Zachari ah

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04682214566
Mobile no. 9496301806

Registered Email

stt homaskozhy@nmai | . com

Alternate Email

st cnaac2020@nuai | . com

Address St. Thomas Col | ege Kozhencherry
City/Town Kozhencherry

State/UT Ker al a

Pincode 689641

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Asha Susan Jacob

Phone no/Alternate Phone no.

04682214566

Mobile no.

9496301806

Registered Email

j acobashasusan@nai | . com

Alternate Email

stcnaac2020@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. stthonmascol | ege. i nf o/ cat

epanel / upl oads/ pri nci pal i ng/ AQARY®?02017
-18. pdf ?cxv=l| EzOCl =

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. stthomascol | ege. i nf o/ cat epa
nel / upl oads/ pri nci pal i no/ Acadeni c%0Cal

endar %202018-19. pdf ?cxv=lj QINS| =

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
2 B++ 81.10 2007 10- Feb- 2007 09- Feb- 2012
3 A 3.21 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 25-Jun- 1999

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.stthomascollege.info/catepanel/uploads/principalimg/AQAR%202017-18.pdf?cxv=IjEzOCI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/AQAR%202017-18.pdf?cxv=IjEzOCI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/AQAR%202017-18.pdf?cxv=IjEzOCI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/Academic%20Calendar%202018-19.pdf?cxv=IjQ1NSI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/Academic%20Calendar%202018-19.pdf?cxv=IjQ1NSI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/Academic%20Calendar%202018-19.pdf?cxv=IjQ1NSI=

Wor kshop on Alications of 30-Cct -2018 61

Software in Data Anal ysis 1

Invited Tal k on Academ c 05- Dec- 2018 127

Excel | ence and Val ue 1

Based Educati on

Subm ssi on of AQAR 28- Dec- 2018 1937
1

Sem nar on I ntell ectual 16-Jan- 2019 112

Property Rights 1

Sanchar apadhangal i | ude 21- Feb- 2019 625
1

Nat i onal Sem nar on 07- Mar-2019 110

Natural Calamities in 1

KKer al a

Mega Job Fair 08- Mar - 2019 754
1

Training for 10- Mar - 2019 7

Adm nistrative Staff 1

Green Canpus O ean Canpus 11- Mar-2019 70
14

Ext ernal Audit 13- MVar - 2019 1937
2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty FDP vce: 2018 494562
1
Facul ty FDP UcC 2018 494562
1
Facul ty FDP vce: 2018 494562
1
Facul ty FDP UGC 2018 123640
1
Facul ty FDP UcC 2019 123640
1
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2756_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2756_Formation.pdf

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Flood relief activity

2. Training for non-teaching staff

3. Seminar on Intellectual Property Rights

4. Job fair

5. Feedback collection and anal ysis

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Organi se senmi nar on environnent al Nati onal Sem nar on Natural Calamties
i ssues in Kerala was organi sed
Gender auditing Conpl et ed gender audiing

Semi nar on Intellectual Property Ri ghts |Semi nar on Intellectual Property Rights
was conducte

Enhancenent of campus pl acenent Job fair was conducted and students got
pl acenent

Counsel ling session for all classes Service of a counsellor is available
for all students on Thursdays

Col | ection and anal ysis of feedback Col | ected, anal ysed and necessary

from st akehol ders actions taken

Preparati on and subni ssion of AQAR Prepared and submitted AQAR in the

2017-18 prerevi sed forna

Trai ni ng programes for admnistrative |[Conducted training progranme for
staff. adm ni strative staff

Start nmore certificate and val ue added |Six Certificate Courses and val ue added
cour ses courses were started



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2756_Minutes.pdf

Mai ntai n proper record of the
activities of various clubs and foruns

Reports collected from Cd ubs and
Associ ati ons

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 12- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 12- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St Thomas Col | ege, Kozhencherry has a
managenent information system call ed
Educl oud that serves as a platformto
manage vari ous operations. The system
is currently used for the follow ng
operations. 1. Details of the students
are docunented which can be used for
various purposes. 2.Attendance of
students are recorded and nonthly
attendance reports are published. The
provi sion of sending SM5 to the parents
of absentees is also incorporated. 3.
Faculty Profile is available. 4. List
of all enployees in the institution are
entered with their service details. 5.
Noti ces regardi ng neetings can be sent
using the platform 5.1n addition to
this, internal exam nation conmittee of
the college is using an autonated
system for question paper setting and
assi gnnent of exami nation duty to

t eachers.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2756_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

St Thonmas Col | ege, Kozhencherry is envisioned as a place to learn with
prospects to grow. As a higher education institute affiliated to Mahat ma Gandh
University, Kottayam Kerala, the institution neticulously follows and
i npl ements the curriculumdesigned by the affiliated University for all its
programes. The institution adheres to the academ c schedule of the affiliated
Uni versity regardi ng conmencenent and concl usi on of cl asses, conduct of
exam nations, publication of results etc. Institutional planning for the
academ c year commences with the preparation of the Academ c Cal endar in pact
with that of the University. Planning and time-bound inplenentation of
curriculumdelivery and eval uation process are operated by the Departnents.
Each Departnment drafts a teaching plan for the senester for effective
transaction of the curriculum Wrk allotnent at the comrencenent of the year
enabl es m cro-1evel planning by each faculty to expedite productive teaching
| earni ng process. The proposed plan of delivery and thereafter its
i npl enentati on are docunented by each teacher in the Teacher’'s Wirk Diary. The
progress of curriculumdelivery is nonitored by the Heads of Departnents and
the Principal. Additional classes are arranged to ensure the tinmebound
conpl etion of the syllabus. The Staff Council and the | QAC nonitor the
conmpr ehensi ve perfornmance of the institution and offer valid suggestions for
i nprovenent. The institution is devoted to provide student-centric |earning
environment with singular attention to the slow |l earners. Bridge course is
conducted with an appropriate syllabus at the begi nning of each programme to
fill the lacuna in academ c exposure. Acadenic performance of the student is
continuously eval uated through internal exam nations, assignments, sem nars or
viva-voce. Slow | earners are identified and suppl enentary renmedi al progranmnes
are arranged to ensure inclusive |learning. Teachers, senior students, and
advanced | earners of the same class assist these students. Advanced | earners
are given training for conpetitive exam nations, are assigned to peer-teaching
and are al so encouraged to participate in sem nars and workshops. Conventi ona
| ecture nmethod is blended with current technology to facilitate student-centric
| earning. E-resources and video tutorials are used by sone teachers to nmake the
teachi ng-1 earni ng experience nore effective. National and internationa
sem nars are organised to enrich the | earning experience of the students and to
expose themto the expandi ng horizons of know edge. Invited | ectures by
seasoned schol ars augnent the acunen of the faculty and students. Industrial
visits, study tours, field surveys, senmi nars and assignnments are arranged to
i mpart practical know edge and real-1ife exposure. Feedback is coll ated
regularly to rectify any flaws in the system to recomend for syllabus
revision, and to enable the quality enhancenment of the institution.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
GCC VAT NA 18/ 06/ 2018 2 Enpl oyabi | Get
ity acquai nt ed

wi th GCC Acc
ountability

Sanpr eshan NA 13/ 07/ 2018 1 Enpl oyabi | Fl uency in
Kaushal ity speaki ng
Engl i sh
M cr osof t NA 03/ 09/ 2018 1 Enpl oyabi | Devel op
Ofice and ity basic skills

File in conputer




Managenent

Tal ly NA

Foundat i on NA
Programe in
Banki ng and

Fi nanci al

Service

Creative C NA
omruni cati on
in English

SAP NA

01/ 10/ 2018 1
16/ 10/ 2018 1
02/ 02/ 2019 1
12/ 04/ 2019 1

appplication

Enpl oyabi |

ity Preparation
of financial
statenents
Enpl oyabi | Hands on
ity experience

in share

tradi ng,

i nvest or
advi ce and
financi al

dat a

anal ysi s

Enpl oyabi |
ity Enhancenent
of English
| anguage
skills
Enpl oyabi
ity Prepar ati on

of financi al

statenents
with the
hel p of
sof t war e

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Engl i sh 04/ 06/ 2018
BA Hi ndi 04/ 06/ 2018
BA Mal ayal am 04/ 06/ 2018
BA Economi cs 04/ 06/ 2018
BA H story 04/ 06/ 2018
BSc Mat herat i cs 04/ 06/ 2018
BSc Physi cs 04/ 06/ 2018
BSc Chemi stry 04/ 06/ 2019
BSc Bot any 04/ 06/ 2018
BSc Zool ogy 04/ 06/ 2018
BCom Conput er Application 04/ 06/ 2018
BCom Fi nance and Taxati on 04/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2756_Program_introduced_1630326752.xlsx

(Sel f-financing)

BBA Busi ness Admi ni stration 04/ 06/ 2018
(Sel f-financing)
BSc Comput er Science (Self- 04/ 06/ 2018
fi nanci ng)
BCom Conput er Application 04/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
480

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Skills

Kadhakal i Pari sheel ana 15/ 06/ 2018 130

Kal ar i
Yoga in Mdern 25/ 06/ 2018 65

Li festyle
Legal Awareness 27/ 07/ 2018 300
Typesetting in Latex 03/ 08/ 2018 49
Foundati on Course in 24/ 09/ 2019 31
Literary History
Applications of 30/ 10/ 2018 61
Software in Data Anal ysis

IT Skills 23/ 01/ 2019 59
Devel opi ng Leadership 24/ 01/ 2019 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Physi cs 2
BSc Cheni stry 8
BSc Conput er Sci ence 18
BSc Zool ogy 4
BCom Comput er Application 38
BBA Busi ness Admi ni stration 21

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2756_Value_added_courses_1630422712.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution follows a practice of collecting feedback on curricular and co-
curricular activities fromits stakehol ders such as students, faculty, alummi,
parents, and enpl oyers. Feedback is collected fromthe students on
institutional as well as teacher performance. Separate feedback forns are
prepared for Curriculum Revi ew by Undergraduate and Postgraduate students.
Feedback form on undergraduate curriculumcovers the follow ng vari abl es:

whet her course objectives/outcones are clearly given whether the present
curriculumhel ps in inproving skills whether the present curricul umserves

| ocal needs, national needs and gl obal conpetitiveness rel evance of the
curriculumand pattern of exam nation. Format for postgraduate students covers
variables |ike depth of the courses, clarity of course outcones, availability
of reference books, contenporary relevance of the course, size of the syllabus,
eval uati on system suggested by the curriculum etc. The responses are
consolidated and reviewed by the 1 QAC for further action. At the tinme of
purchase of new books to the library, the feedback is considered for the

sel ection of new reference books. Rel evant suggestions or conments are conveyed
to the Board of studies of the respective subjects through their nenbers. The
institution receives feedback fromparents at the tine of adm ssion or PTA
nmeetings and grievances, if any, are addressed and suggestions for inprovenent
are presented to the decision-nmaking bodies. Slow |l earners are provided with
necessary study aids and renedial coaching. Advanced | earners and postgraduate
students are encouraged to participate in sem nars and wor kshops. Enpl oyer
feedback is collected during the job fair and from di scussions w th enpl oyers,
based on which soft skills progranmes are organised to fill the |acuna between
enpl oyer expectations and student performance. Faculty feedback on curricul um
is conveyed to the Board of Studies by the respective Departnents. Al umni
feedback is collected through various social networking facilities and al um
nmeetings. The ideas evolved at the alumi neetings and suggestions by reputed
alumi influence the institutional policy for quality enhancenent. The feedback
collected fromthe stakehol ders regarding curriculum are anal ysed and conveyed
to the representative bodies |ike the Syndicate, Board of Studies, Academnc
Council , Syllabus Restructuring Committee etc. for further action. The
feedback forns are updated periodically.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Mat hemat i cs 60 449 47

BSc Physi cs 40 668 37

BSc Chemi stry 40 564 36

BSc Bot any 32 790 29

BSc Zool ogy 32 765 30

BA English 30 1068 30

BA Mal ayal am 40 840 36

BA Hi ndi 24 331 25




BA Economi cs 60 919 58

BA H story 40 1025 40

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1707 240 53 Nl 58

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
111 105 4 11 2 13

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

St Thomas College, Kozhencherry College considers it as her mission to cater to the needs of each student who
enters the portals of the institution. The tutorial/mentoring system has been envisaged as a support system for
the students during their tenure in the institution.. The present Mentor-Mentee system has evolved through
various practices under different names. The college has for the last several years been practising a tutorial
system which works as a Tutor-ward system, whereby a tutor is assigned to every ward to take care of his/her
academic performance and psychological well-being. The class teacher acts as the tutor of the specific class.
The same system has now been restructured and modified as Mentor system. Each class has a class tutor/class
teacher who shoulders the responsibility of the class. A special timetable is framed for every Wednesday to
accommodate an additional hour for tutorial, where the tutors address their respective classes to discuss
common issues, to motivate and guide them as well as to promote their confidence, team spirit, and
interpersonal relationships. Under the Mentor system, each class has one or more mentors, including the class
teacher, depending on the number of students in the class. In classes where there are more than 25 students,
more than one mentor has been assigned. As far as possible the same mentor and class teacher continues till
the end of the programme. At the beginning of each academic year, the Head of the Department assigns
mentors to each class and the list will be handed over to the Tutorial Committee. While the class teacher is
entrusted with the task of monitoring the attendance of the students and their academic progress and discipline,
the mentors cater to the academic as well as the emotional needs of their mentees. They provide necessary
guidance and motivation to students to attain their goals. They also offer primary counselling to those who need
them and refer them for more professional counselling, if required. The service of a professional counsellor is
available in the college on all Thursdays. At the beginning of the academic year, the institution and the respective
departments conduct orientation programmes for the first-year students, whereby they are acquainted with the
institution, its goals and mission, the facilities available and the regulations of the affiliating university. The
mentors collect and maintain a record of the relevant details of each individual mentee, including educational
background and socio-economic status. The mentor system is effectively employed to promote inclusiveness,
gender sensitivity and social responsibility of students. The system empowers students to develop their
personality and equips them to choose their career. Apart from the mentoring system mentioned above, the
college runs two government sponsored mentoring programmes namely the Walk with Scholar (WWS) and the
Scholar Support Programme (SSP). WWS scheme provides specialised mentoring programmes for students in
Under Graduate programmes to provide guidance for their future. The Scheme aims at giving necessary



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2756_Demand_ratio_1630223974.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2756_ict_tools_1630222746.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2756_e_resource_1630222758.xlsx

orientation to students and prepare them for employment. They are provided with necessary guidance,
motivation and mental support to identify appropriate areas for higher education as well as employment. SSP is
an initiative of the Government of Kerala which aims at imparting personalised additional support to students in
need through tutorials, study materials, and additional lectures. Mentoring programme leads to healthier rapport
between students and teachers and leads to better discipline on the campus.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1947 111 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

111 111 Nill 30 42

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ninan Sajeeth Associ at e Pr of essorshi p at
Philip Pr of essor the Inter-

Uni versity Centre

for Astronomy and

Ast rophysi cs, Pune,
I ndi a

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Mal ayal am senest er 05/ 04/ 2019 29/ 04/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

St Thomas Col |l ege neticul ously foll ows the guidelines and net hods prescribed by
the affiliated University in all matters related to the conduct and
i npl ementation of the academ c evaluation system This allows the college to
carryout Continuous Internal Evaluation (CIE) systemin a transparent and
uni form manner at the institutional level. Students and parents are intinated
of the curriculumand the evaluation process during the orientation progranmes
conducted at the commencenent of the programe. Two internal exam nations are
conducted by the college for each senester to nonitor the academ c performance
Students are intimted of the portions included for the exam nation and
guestion papers are prepared accordingly. Results are announced within a week
and suppl enentary tests are conducted for students who fail to appear for the
exam nations. Eval uated answer scripts are returned to the students for
scrutiny, which provides anple scope for discussion with the teacher concerned



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2756_Honours_recieved_1630407127.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2756_Evaluation_1630426026.xls

regardi ng i ndividual performance. Class tests, MCQ tests, projects, paper
presentations, sem nars, assignments, quizzes etc. also formpart of the
eval uati on process to ensure enhanced |earning capability. Renedi al
arranged for slow | earners and others in need. Some departnments conduct nodel

exam nati ons before the university exans in the pattern of the university
guestion paper. Sem nar presentations are carried out effectively with robust
di scussions that follow each presentation. The consolidated nmarksheet of the

institutional Ievel internal assessnent of each course is published on the
noti ceboards of the respective Departnents and grievances, if any,
addressed. Mddel viva voce is conducted for end-semester students on their core
subj ects and project. PTA neetings enabl e discussion on the perfornance of the

students and col |l ection of feedback on the eval uation system and teachi ng-
| ear ni ng process.

ar e

cl asses are

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated coll ege, the Coll ege adheres to the academni c cal endar of
Mahat ma Gandhi University. In addition to this, a College Calendar is prepared
and distributed at the beginning of the new academic year to the teachers,
adm ni strative staff, and the students of the Coll ege. The process of cal endar-
preparation for every academ c year begins with the first neeting of the Staff
Council. Inputs fromthe University Academ ¢ Cal endar, | QAC, Staff Council
Internal Exaninations Conmittee, Departnment Councils and the clubs and foruns
of the College are considered in the fornulation of the cal endar. The cal endar
sunmmari ses the acadenic schedul e for the year, tentative schedule of interna
and external exam nation, and the acadenmic activities of the institution.
Academ ¢ pl anning for each course is done at the Department |evel at the
begi nning of each senester, ensuring snooth and tinmebound transaction of the
curriculum Departnent tinetable is prepared in line with the genera
timetable. The conduct of internal exam nation is planned and inplemented in
accordance with the University rules and regul ations. Meticulous care is taken
in the conduct of internal exam nation, evaluation of answer scripts, and
publication of Aforms and B forns before uploading in the University portal.
The Col | ege handbook inparts anple information regarding the adm nistration
procedures, list of teaching and non teaching staff, |ist of courses offered
under the Choice Based Credit System (A ded and Sel f-Fi nanced), attendance
rul es, exam nation norms, Departnent profiles, and inportant contact
information required. The code of conduct to be followed is clearly nentioned
in the Coll ege handbook.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. stthonascol | ege. i nf o/ pdf / PSO2018-19. pdf ?cxv=lj QM | =

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://www.stthomascollege.info/pdf/PSO2018-19.pdf?cxv=IjQ1MiI=
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2756_Pass_percentage_1630427238.xls

questionnaire) (results and details be provided as weblink)

https://ww. stt homascol | ege. i nf o/ cat epanel / upl oads/ pri nci pal i ng/ St udent ¥20Sa
tisfacti on%®?0Survey%02018-19. pdf ?cxv=Ilj QIlNy| =

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Maj or
Proj ects

1092

DST- SERB

18.3

2.75

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

1456

Mahat ma
Gandhi
Uni versity

0.72

0.72

St udent s 364
Resear ch
Projects (O her
t han conpul sory
by the

Uni versity)

KSCSTE

0. 06

0.6

St udent s 364
Resear ch
Projects (O her
t han conpul sory
by the

Uni versity)

KSCSTE

0. 06

0.6

St udent s 364
Resear ch
Projects (O her
t han conpul sory
by the

Uni versity)

KSCSTE

0. 06

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

How to Identify Food
Adul teration and
Awar eness on Intellectual
Property Rights

| QAC and UNAI (Aspire
Chapter) St Thonas
Col | ege, Kozhencherry

16/ 01/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

0 NA

Nill

Nill

Nill

No file upl oaded.



https://www.stthomascollege.info/catepanel/uploads/principalimg/Student%20Satisfaction%20Survey%202018-19.pdf?cxv=IjQ1NyI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/Student%20Satisfaction%20Survey%202018-19.pdf?cxv=IjQ1NyI=

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NA Nill Nill Nill Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
3
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Physi cs 1
Commer ce 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 5 Nill
Nat i onal Zool ogy 1 0.19
I nt ernati onal Engl i sh 6 6. 03
I nt ernati onal Bot any 3 5.30
I nt er nati onal Commer ce 2 3.59
I nt ernati onal Economi cs 1 3.79
I nt ernati onal Physi cs 6 3.84
I nt er nati onal Zool ogy 3 3.8

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Physi cal Education

2

Commer ce

Economni cs

H story

Bot any

Zool ogy

Physi cs

Hi ndi

Engl i sh

Mal ayal am

DI N|W]PAPlW]RFR]RP]IDN] N

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/




Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
SS Themati c 2019 1 1 St.
Nuneri cal Praveen Journal of Thonas
Model | i ng Geogr aphy, Col l ege, K
O Initial ozhencherr
W t hdr awal y
of Ccean
Prior To a
Tsunam
for the
Ker al a
Coast,
Leena I nt er nat 2019 2 2 St.
Eval uati on Abr aham i onal Thomas
of Air Jour nal of Col | ege, K
Pol [ uti on Sci ence ozhencherr
Tol erance and y
I ndex of Resear ch
sel ect ed
tree
speci es
al ong
roadsi des
in Vidyana
gar,
Guj ar at
(I'ndia)
Posi tion Moncy V Foundat i 2019 2 2 St.
Measur enen John ons of Thonas
t —I nduced Physi cs Col l ege, K
col | apse: A ozhencherr
uni fied y
Quant um De
scription
of
Fraunhof er
and
Fresnel di
ffractions
I nf or mat Ni nan Ast rophy 2018 18 8 St.
i on Saj eet h si cal Thonas
Retri eval Philip Jour nal Col I ege, K
and Reconm Suppl enent ozhencherr



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2756_Bibliometrics_1630394869.xlsx

endati on y
System f or
Ast rononi c
al Cbserva
tories
Ni nan Mont hl y 2018 18 23 St.
Det ecti on Saj eet h Noti ces of Thonmas
of Bars in Philip t he Royal Col | ege, K
Gl axi es Ast ronom ¢ ozhencherr
using a al Society y
Deep Convo
| utional
Neur al
Net wor k

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 21 15 14 1
nar s/ Wor kshops
Present ed 15 6 2 Ni Il
paper s
Resour ce 1 2 1 5
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0 Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Thomas Col | ege,

Pr ogramme and

agency activites activites
CGender | ssues NSS Awar eness 2 120
Programme on
Tr ansgender
CGender | ssues NSS, St Wonen Enpower 2 123



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2756_Extension_1630392224.xlsx

Kozhencherry Wmans Day
Qbservation y

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange Jaya Jacob Sel f 15
St udent Exchange

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Teachers A DST- SERB- CSIR- NI ST 18/ 12/ 2018 31/ 05/ 2019 Dr Susan
ssoci ateship TARE Abr aham
for Research | Fell owship

Excel | ence

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Hedge School of 16/ 10/ 2018 C Certificate 41
Appl i ed Econonics Course i n Banking
and Fi nanci al
Servi ces
Uni versity of 06/ 04/ 2019 Facul ty exchange, 1
Mal aya student exchange
Al MST Uni versity, 06/ 04/ 2019 Facul ty exchange, 1
Mal aya student exchange
CGeneva Busi ness 06/ 04/ 2019 Facul ty exchange, 1
student exchange
Enpl oyabi lity 14/ 02/ 2019 Job Fair 761
Centre, Kottayam
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

6813000 4976770




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 18. 05 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 60285 4452986 221 10800 60506 4463786
Books
Journal s 84 36575 11 14920 95 51495
e- 3000 6000 Nill Nill 3000 6000
Jour nal s
Weedi ng 33 13848 37 13881 70 27729
(hard &
soft)
CD & 46 Nill Nill Nill 46 Nill
Vi deo
e- Books 80000 6000 Nill Nill 80000 6000
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-

content

Sur esh Mat hew
Ceor ge

The Probl em of
Doubl e Taxati on

e- PG Pat hshal a

01/ 07/ 2018

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 144 10 1 1 2 11 86 10 28
g
Added 0 0 0 0 0 0 0 0 0




Tot al 144 10 1 1 2 11 86 10 28

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
235000 304838 4095000 3217991

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St Thomas Col | ege, Kozhencherry ensures appropriate and ti ne-bound
mai nt enance of academ c and infrastructure facilities by cautious and opti nal
all ocation and utilization of available funds fromthe Managenent, PTA, and
ot her sources. The institution is pleased to share its facilities |ike footbal
ground, basketball and volleyball courts, and auditoriumw th the public,
nei ghbouring educational institutions, and Panchayat or other governnent
institutions on prior request, subject to the conditions laid dowm for the sane
The col |l ege functions as a venue for University exam nations and PSC
exam nations. The office of the centralised valuation canp of Mahat ma Gandhi
University is functioning on the canpus. The institution functions as centre
for the collection and distribution of materials and as counting centre at the
tinme of election to Panchayat, State Assenbly, and Parlianent. Optinmum
utilisation of the infrastructure facilities of the college by the faculty and
students for academ c purposes, research, health and fitness, and conmunity
service is pronoted. Any student or staff of the institution may use the sports
facilities with the approval of the Departnent of Physical Education. The
gymasi uni physi cal fitness centre is open to the staff and students for
boosting their wellness. Sports hostel available on the canpus can accommodate
20 mal e students a year. The utilisation and maintenance of all sports
facilities is supervised by the Physical Education Departnent in consultation
with experts and with the approval of the Managenent. The | aboratories are
under the direct supervision of the respective Heads of the Departnments and the
careful managenent of the same ensures lab facilities for each class on the
basis of the tinmetable. Standard Operational Procedure for each lab is strictly
adhered to. The nmmintenance of the |laboratories is carried out by ensuring
necessary technical support from authorised agencies. Electrically sensitive
equi pmrent are supported with necessary back up to ensure proper functioning
The | ab technicians take care of the upkeep of the lab and its equi prent under
the supervision of the Heads of Departnents. The library is housed in a
separate building. Statutory procedure is followed for the purchase of books
and mai ntenance of library facilities. Books are purchased on the
recomrendati ons of the Library Committee in consultation with the Departnents.
Any student of the aided sector can avail the facilities offered by the library
using their identity card. Proper register of users (students and staff) on a
daily basis is maintained in the library. INFLIBNET facility is made avail abl e




request.
staff,

t he regul ar

computer facilities.
mai nt enance of conputers,

to enhance quality research and educati on.
its library facilities for
Common Conput er

an instructor appointed for the sanme. Each Depart nent

academ c or
Facility Centre,

The institution is pleased to extend

Internet facility is ensured in all

research purpose for anyone on prior
accessible to all
is managed in the Golden Jubilee Library Block with the assistance of an
is provided with required
t he Departnents. For

the service of a technician is avail able.
The services of an electrician and nmechanic are al so nade avail abl e.

t he students and

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps 248 127400
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal Schol ar shi ps and 1082 3182882
E-G ants
b) I nt ernati onal Sharjah and 29 19770
Abudhabi Al umi
Associ ation
i1 27A umi  Awar d
and

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Course 16/ 07/ 2018 391 Depart nents
Per sonal 13/ 06/ 2018 26 Counsel I'i ng
Counsel I'i ng Committee
Renedi al Coachi ng 21/ 08/ 2018 373 Depart nents
Soft Skill 24/ 11/ 2018 59 Schol ar Support
Devel opnent Pr ogramme
I T C asses 03/ 09/ 2018 480 Conmon Conput er
Facility Centre and
St udent Support
Programe
Yoga 21/ 06/ 2018 250 Dpar t nent of
Physi cal Educati on
Ment ori ng 25/ 07/ 2018 1947 Depart nent s

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year

Name of the
scheme

Number of
benefited

Number of
benefited

Number of
students who

Number of
studentsp placed



https://www.stthomascollege.info/catepanel/uploads/principalimg/Iinfrastructure%20Policy.pdf?cxv=IjQ1OSI=
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2756_Scholarships_1630330574.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 250 250 Nill Nill
Cl asses for
UPSC Ci vi |
Servi ces
Exami nati on
2019 Mega Job Nill 312 132 4
Fair
2019 ESAF 105 105 14 1
Pl acenent
Drive
2019 Kot ak 110 110 3 3
Mahi ndr a
Recr ui t nent
Drive
2019 Ker al a Nill 450 Nill Nill
Acadeny of
Ski Il
Excel | ence
2019 Wor kshop Ni |l 175 Nill Ni |l
on Enpl oyabi
lity
Enhancenent
Pr ogr amre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ESAF 105 1 o] Ni Il Ni Il
Pl acenent
Drive
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill Nill Nill Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2756_Placement_1630403744.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 15
SET
SLET 4
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter collegiate State 75
conpetition EPIC QU E 19
Ozone Day Conpetitions State 55
Intercol |l egi ate Maths State 51
Fest
CHASE Intercoll egiate State 74
Conpetitions
Arts Festival - Stage I nstitution 127
Event s
Arts Festival - I nstitution 410
Literary Conpetitions 410
Annual Sports Institution 1210

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St Thomas Col | ege pronptes and ensures student participation in the academc
and quality enhancenment programres of the institution. Academ c and
adm ni strative bodies |ike | QAC, RUSA, Library Conmittee, Cell against
Har assment of Wbnen, Student Gievance Redressal Cell and Library Commttee
have student representatives in it. The Student Coordination Conmittee assists
in maintaining the discipline of the institute. The Student Union, conmonly
known as College Union is a representative body of student nenbers elected in
accordance with the prevailing rules and regul ations of the University. The
Institution follows parlianentary node of election in which two representatives
are elected fromeach class, one of whomis a girl, in the first phase of the
el ection. The College Union conprises office bearers elected fromthis
el ectoral college in the second phase of the election. The Coll ege Union



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2756_Progression_1630433480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2756_Qualifying_1630340569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2756_awards_in_activities_1630429510.xlsx

Executive Committee consists of Chairman, Vice-chairman (fermale), Cenera
Secretary, Arts Club Secretary, College Magazine Editor, two University Union
Councillors, two Lady Representatives and cl ass representatives froml| DC, |
DC, Il DC, | PGand Il PG In addition to the Principal, three menbers on the

faculty are appointed by the Principal as Union Advisors. The Coll ege Union
pronotes, coordi nates, and organises activities targeting the holistic
devel opment of the students. It conducts cultural programes, sem nars
awar eness programes and Arts Festival. The Union al so organi ses Annual Sports
Conpetitions in association with the Departnment of Physical Education. As a
representative body of the student conmunity, the Union is actively involved in
the quality enhancenent of the institution through their suggestions and

gri evances which are addressed by the Managenent. Each Departnent of the
Col | ege has a Subject Association to coordinate various curricular and cultura

activities. The progranmes are coordi nated by the el ected Student Secretary

gui ded by the Faculty Coordinator. Inportant national and international days

are observed by the Subject Associations and the College Union. Onam

Ker al appi ravi and Christmas are celebrated with enthusiasmand unity. NCC and
NSS of fer anple opportunities to be groomed as responsi ble, service-oriented,
and resourceful citizens. Wnen Cell of the institution provides a platformfor

femal e students to equip thensel ves as enpowered individuals. The clubs and
foruns that organi ze varied student-centric progranmes are coordinated by the

student secretaries with the guidance of the faculty-in-charge for the sane.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

620

5.4.3 — Alumni contribution during the year (in Rupees) :

138700

5.4.4 — Meetings/activities organized by Alumni Association :

Executive Conmittee of St Thomas Col | ege Al unmi Associ ation was held on 8 March
2019. The Gol den Jubilee Alumi Meet of the Departnent of English was held on
23 February 2019. A Get-together of 1983-86 batch of students was held on 24
Cct ober 2018. The annual get together of the alummi association of Econonics
‘ ECOSTALA A' was conducted on 3rd August 2018.Justice P D Rajan, Hon' ble Judge
of the H gh court of Kerala was awarded the ‘Distinguished Al umus Award’ for
the year 2018 for his outstanding professional excellence and meritorious
contributions to the society. Alummi neeting for the B.Sc 85-88 Chenistry batch
was conducted and the alumi presented a cash award of Rs. 10000/- to BSc
Chemistry class topper M. Anandu Krishnan (2015-18 batch).1971-74 Batch
Cheni stry Alumi neeting was organi sed on January 22, 2019. An alummi neeting
naned ‘ Retrace’ was organi sed under the auspices of Commerce Al umi Associ ation
on 30th June 2018.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St Thonas Col | ege, Kozhencherry, established and adm nistered by the Mar Thona
Syrian Church, is a minority institution that constantly encourages and




practi ses decentralisation and participative managenent. The Manager, the
Governing Council, the Principal, Staff Council, 1QAC, and Departnment Councils
forma decentralised system of governance. Al major policy and adm nistrative
deci sions are taken by the Manager in consultation with the Governi ng Counci l
conprising various stakeholders. The institution has a robust mechani smfor
del egating authority and operational autonony to all constituent bodies. The
Principal, as the academ ¢ and administrative head of the institution,
facilitates the overall devel opnment of the college with support of the Staff
Counci| consisting of Heads of Departnents, Librarian, College Ofice
Superintendent and five elected nenbers fromthe faculty. The Staff Counci
nmeets periodically to ensure academic quality, discipline, and to review the
internal affairs of the college. Meetings of the faculty, at the departnental
and institutional level, and the | QAC del i berate on various issues of
i nportance and suggest proposals for inplenentation. Departnent activities are
coordi nated by the Head of the Departnent in association with Department Staff
Council. The Departnents have the autonony to design and inplenent the
curriculumdelivery plan, design and conduct certificate courses, organise
subj ect associ ati on progranmes, convene PTA and al umi neetings, and engage in
extension activities in tune with the norns of the respective bodies and the
m ssion and vision of the institution. Internal Quality Assurance Cell gives
reconmendations to the Principal, Staff Council, and the Governing Council for
the academ ¢ and infrastructure devel opnent of the college. The 1QAC is
supported by seven subconmittees forned on the basis of the seven NAAC
Criteria. Each department has a NAAC Coordi nator for the proper nonitoring,
docunent ation, and quality assurance of the Departnent. Students are al so
actively involved in the quality assurance neasures of the college as nenbers
of the 1QAC. Wen the institution was identified for RUSA fundi ng based on the
performance in the | ast NAAC accreditation cycle, a conmmttee was inmediately
constituted to fornmulate the Detailed Project Report on time. The Committee
identified the core areas after el aborate discussions with all the
st akehol ders. The institutional level priorities were franed, incorporating
suggestions fromall the Departments, and the Project Report was submitted on
time to facilitate the maxi mumutilisation of funds.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration The institution encourages
col | aborative research. Sem nars and
wor kshops are conducted to get the
students acquainted with and identify
areas of industrial and institutional
col I aborati on.

Curri cul um Devel opnent As a higher education institute
affiliated to Mahat ma Gandhi
University, St Thomas Col | ege foll ows
the curriculum and syl labus of the
University. Apart from 12 Undergraduate
Programmes in the aided stream three
Under graduat e Programes are offered as
sel f-financi ng programes. The coll ege
al so of fers nine Postgraduate
Programmes and Ph. D programmes in




Engl i sh, Physics, Botany, Zool ogy, and
Commerce. Certificate course in
M crosoft O fice and File Managenent is
provided to all students at the entry
level. Certificate courses in Creative
Conmruni cat i on, Sanpreshan Kaushal
Tal ly, SAP, GCC VAT, and Banki ng and
Fi nanci al Services are also offered.
Bri dge and enrichnment courses are al so
of fered to ensure quality enhancenent.
Sound val ue- based education is inparted
through tutorial system The faculty
play a critical role in curriculum
design, inplenentation, and research by
their active participation in
Curricul um Restructuri ng Wr kshops and
contributions as nenbers of Acadenic
Council, Board of Studies, Doctora
Conmi ttees, Exam nation Boards etc.

Teachi ng and Learni ng

The Teachi ng- Learni ng process is
structured and i npl enented according to
the directives of the affiliated
university and its academni c cal endar.
| mpl enent ati on of the Teacher’s Wirk
Diary facilitates effective planning
and delivery of the syllabus within the
stipulated tinme. A proper blending of
conventional and | CT-enabl ed nbdes of
teaching is incorporated in the
t eachi ng-1 earni ng mechani sm | NFLI BNET
facility is provided to pursue advanced
| earni ng options. Mentoring system and
renedi al coachi ng programes are
instituted to augnment the teaching and
| earni ng process. Field works, study
tours, presentations, sem nars and
di scussions are arranged to strengthen
t he knowl edge base. Students are
notivated to join online courses al so

Exam nati on and Eval uati on

The institution follows the
uni versity system of external -interna
exam nation pattern (80-20). A
conti nuous eval uation process through
i nternal exam nation, subm ssion of
assi gnnents, sem nars/presentations,
and projects is carried out in an
organi sed manner. An exani nation
conmittee is constituted for the
coordi nati on of internal exam nation
and publication of results. Parent
neetings are periodically convened to
di scuss the learning progress of the
students. Transparency in the
eval uati on process is ensured. A
Gri evance Redressal Cell is functioning
to address any grievance pertaining to
i nternal assessnent.




Research and Devel oprent

The institution honours its faculty
and scholars for their contribution to
Research and Devel opnent. Teachers and
students are encouraged to participate
in sem nars, workshops or conferences

and necessary neasures are taken to
benefit fromall avail abl e resources.

The faculty encourages students to
engage in research-oriented projects.

The Research Foruminstills and
pronotes research interest anong
under graduat e students. The research
activities of the Departnents,
recogni sed as research centres of the
affiliated University, are coordinated
and nonitored by the Research
Moni toring Comrmttee. The Managenent is
proactive in pronoting research
aptitude anong the faculty by providing
anpl e opportunities to pursue doctora
degrees. Teachers are encouraged to
avail thensel ves of research projects.
Subm ssi on of teacher-student
col | aborative research proposals to
various funding agencies is also
encouraged. The institution publishes a
peer-revi ewed, bi-annual,

mul tidisciplinary research journa

REYONO j ournal of interdisciplinary
studies (1 SSN 2277-7652) to pronote,
coordi nate, and di ssemi nate
intell ectual deliberations anong the
academ a.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: College library is housed in
a separate block with a built-in area
of 14400 sq.ft. and a seating capacity
of 400. It is well-equipped to neet the
requi renents for collection and
collation of data. The Library holds a
significant collection of texts,
ref erence books, journals, e-books, e-
journals, books on career guidance, and
a consi derabl e nunber of acadenic
journals. INFLIBNET facility is also
avail able. Additional l|ibrary
facilities are provided in the
Departnments. ICT Facility: |CT enabled
|l earning is pronoted by the
institution. Students and teachers nake
ef fective use of I CT conmponents for
teachi ng and | earni ng purposes. To
pronote e-literacy, all undergraduate
students are encouraged to join a
certificate course offered by the
Col | ege. The Coll ege has a well -
equi pped central conputer centre with
internet facility. The English Language
Lab equips to hone the English




communi cation skills of the students.
Physi cal Infrastructure /
| nst runment ati on The Managenent is
committed to provide new and upgrade
existing infrastructure facility for
ef fective teaching and learning. It
encourages utilisation of funds from
agenci es |like RUSA, UGC, DST, FI ST,
KSCSTE, and nobilises financial support
t hrough PTA, Alummi, and well-w shers.
The Governing Council, Staff Council
| QAC, Pl anni ng Board, and PTA Executive
Conmittee nmonitor the effective
pl anni ng and execution of the various
activities. Construction of the ground
floor of the self-financing block is
conpl eted. The Managenent is al so keen
on the mai ntenance and repair of the
infrastructure. Separate
instrunmentation facility is provided in
the science departnents with the
funding from DST-FI ST as well as
research grants. The Managenent
provi des additional financial support
for repair and nai ntenance of
equi prent .

Human Resour ce Managenent

A sel f-appraisal systemto eval uate
the performance of the staff has been
the part of the college culture.
Teachers are judiciously appointed as
convenor s/ coordi nators and nenbers of
various conmittees for student welfare
and clubs or forunms for extracurricul ar
activities. Cass teachers are assigned
to each class to give proper guidance
and to nonitor the performance of
students. Feedback is collected from
the stakehol ders and corrective
nmeasures, if required, are taken based
on the assessnent. Faculty are
encouraged to attend vari ous
i nternational/national sem nars,
orientation and refresher courses to
enhance their know edge base, in
addition to the human resources
devel opnent programres organi zed by the
institution and under the aegis of Mar
Thoma Hi gher Education Council. Support
staff appoi nted by the Managenent
enabl e the snmooth functioning of the
institution. The college | QAC al so
adopts measures to assure the |evel of
quality envisaged by its stakehol ders.
The Principal nonitors the execution of
academ ¢ and adm nistrative policies
with the support of the Staff Council
At the apex level is the decision-
maki ng body, the Governing Council




wi th the Manager as its head.

Adm ssi on of Students

Adm ssi on process i s executed
nmeti cul ously through CAP, the
Centralized Allotnment Process of the
affiliated university. Adm ssion to
sti pul ated percentage earnmarked for
reservation categories is ensured based

on the prevailing governnment norns.

Admi ssions to Comunity and Managenent

quota al so foll ow the procedural
formalities maintai ned by the

institution in accordance with the
rules laid by the governnent,

uni versity, and the governing council

Transparency is maintained in the

adm ssi on procedure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng Board, RUSA Committee, and
the I QAC are involved in the
preparation and planni ng of project
proposals to different funding
agenci es.

Adm ni stration

The institutional adm nistration
follows a hierarchy with the Principa
as the acadenmic and adm nistrative head

of the institution. The Principal is
supported by the Staff Counci
consi sting of Heads of Departnents,

Li brarian, coll ege superintend and
el ected nenbers. The Administrative
Assi stant coordi nates the office
adm ni stration of the institution. The
supporting staff and the staff
appoi nted by the Managenent enabl e the
snoot h functioning of the coll ege.

Fi nance and Accounts

University rel ated paynents are
carried out through online noney
transfer. Al State and Centra

Governnent funds are operated through
Public Fund Managenent System Sal ary
and rel ated paynents are nanaged

t hrough SPARK, the service and payrol
adm ni strative repository of the
CGovernnent of Kerala. Applications to
educati onal assistance |ike
schol arshi ps and governnent schenes for
students are submtted and distributed
through E-grants online platform
Fi nanci al auditing by authorised bodies
are carried out periodically.

Student Adm ssion and Support

Admi ssi on procedure is carried out
through University Portal under
Centralized Allotnment Process of the

affiliated University system which




| ocal

encouraged to avai
gover nnent schol ar shi ps/ schenes.
Assi stance for online registration,
application subm ssion,
fees is provided in the Conmon Conputer
Facility Centre,

ensures transparency and inclusiveness.
Adm ssion to Coomunity Quota is also on
the basis of nerit.
Managenent Quota adni ssion is decided
by Governi ng Counci |
community and nerit.
t hemsel ves of all

Criterion for

with preference to

Students are

and paynent of

free of cost.

Exam nati on

i nstructi

I nt er nal
per

exam nati on.
di rections,

Uni versi ty.
assi gnnent for
al so managed through online platform

ons for all

As per

The institution follows University
matters related to
Uni versity
facilities are provided by
t he Managenent for the printing and
di stribution of question papers of
uni versity exani nations.
and mark sheets of the internal
exam nation are also submtted online.

Question paper

exam nation is carried out as

Uni versity norns and all
docunents are transferred online to the
Invigilation duty

exam nation is

i nt er nal

rel at ed

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Lear ni ng and
Eval uati on:
Shifting
Protocols in
Pedagogi cal
Dynami cs

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Asha NAAC Nill 500
Susan Jacob sponsor ed
Nat i onal
Sem nar on
Teachi ng,

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

Number of
participants
(Teaching
staff)

From date To Date

Number of
participants
(non-teaching

staff)




staff

2019 Nill Adm ni st NIl 7

rative 10/ 03/ 2019 |10/ 03/ 2019
Trai ni ng
Programme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short-term 1 17/ 07/ 2018 25/ 06/ 2019 8
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Ni Il 30 10 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Enpl oyees 1. Cooperative store 1. State and centra
Cooperative Society supplies stationery itens gover nnent schol arship
provi des | oans and at reduced price 2. are availed 2. Noon-neal
financi al assistance. Enpl oyees Cooperative schenme by PTA for those
Fi xed Deposit, SB Soci ety provides | oans econom cal ly students in
Account, and Recurring and financial assistance need identified by the
Deposit schenes are 3. Training progranmes Departnents. 3.
avail able. Profit share are arranged for non- Institutional Merit-cum
of the Society is teaching staff. 4. Al means schol arship 4.
di stributed anong the wel f are schenes for Cooperative store
menbers. 2. Cooperative enpl oyees by gover nnent supplies stationery itens
store supplies stationery is avail able at reduced price. 5.
items at reduced price 3. Financial aid is given to
Al welfare schenes for the students by
enpl oyees by gover nnent collecting funds for the
are available. 4. Free cause. 6. Counselling
use of infrastructure facility is provided.
facilities for individual
research is permtted. 5.
Host el accommodation is
avail able for female
t eachers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has nechanisns to nonitor effective use of financial resources.
Certified auditors are appointed for internal financial audits and their
reports are submtted to the governing council for necessary action, if any.
The Directorate of Collegiate Education, CGovt. of Kerala directly or through
the Deputy Director Ofice do audit at stipulated tines on all the assets and
funds provided by the State and Central governnment. Objections, if any, are



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2756_Training_Programmes_1630336556.xlsx

| rectified within the stipulated tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Federal Bank 10000 To conduct Semi nar on
Natural Calamties in
Keral a
View File

6.4.3 — Total corpus fund generated

14522074

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes Mar t homa Yes | QAC

Hi gher Educatin

Counci |
Adm nistrative Yes Directorate Yes CGover ni ng
of Collegiate Counci |
Educati on,
CGovt. of Kerala

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Noon-neal scheme for economically backward students 2. Installation of
additional drinking water facility for students 3. Merit awards for the toppers
of each class 4. Financial support to conduct sem nars and wor kshops.

6.5.3 — Development programmes for support staff (at least three)

1. Financial support 2. Admi ssion for their children 3. Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Construction of separate block for Self financing courses 2. Additional
toilet facilities for male students 3. Augnentation of solar energy and
rai nwater harvesting 4. Public address system

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2756_Funds_or_Grants_1630401325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2756_Quality_Initiatives_B_1630431639.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on 02/ 07/ 2018 02/ 07/ 2018 60 Ni Il

Critical Mass
of Trai ned

Wren
Sem nar on 27/ 11/ 2018 27/ 11/ 2018 61 Nill
Sex Educati on
Pre-marital 06/ 12/ 2018 06/ 12/ 2018 64 Nill
Counsel I'i ng
Car eer 21/ 01/ 2019 21/ 01/ 2019 65 Nill
Counsel l'ing for
Wonen
Wonen 05/ 03/ 2019 05/ 03/ 2019 61 Nill

Enpower nent
Pr ogramme and
Wnen' s Day
Cbservati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution addresses the inportance of ecol ogical sustainability as a core
i ssue. The Go Green Santhone Cl ub and the Canpus Beautification Committee have
taken positive strides towards naking the canpus green and eco-friendly with
the cooperation of the entire St Thomas community. Go Green Santhone, born with
a vision to educate the youth about sustainable environment, spreads awareness
anong the youth regarding conservation and protection and inspires themto
mai ntain a stable and sustainable environnent. The efforts taken by the Go
Green Sant hone have inpacted the environnmental consciousness of the students.
Concerted efforts are nade to mamintain the canpus green and plastic free. As
the college is situated on an elevated terrain, rain water harvesting facility
addresses the issue of water shortage during the sumrer season. In addition to
this, three wells are used as water resources. The power requirenent of the
institution is partially net through the solar power plant installed in the
college with a capacity of 13 KWto reduce the conventional energy consunption
and to bring self-sufficiency in the adm nistrative bl ock, Departnents of
Physi cs and Econonics and the adjacent classroons and seninar halls. The
college in its endeavour to make the canpus paper free, uses the public address
system for conmuni cation regardi ng general matters. College NSS unit, Eco C ub
and other foruns al so endeavour to practise green protocol and awaken
envi ronment al consci ousness through sem nars, distribution and planting of
saplings, and digging Mazhakuzhies in different parts of the canpus. During the
2018 floods that devastated many parts of the State, the NSS unit, in
association with district collectorate, cleaned the ?o0o0d-affected houses and
school s in the neighbouring locality. The faculty and the students visited the
fl ood-af fected areas and provided required assi stance.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift No Ni |
Ranp/ Rai | s Yes 4
Braille No Ni |
Software/facilities
Rest Roons Yes 1020
Scri bes for exam nation Yes 4
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
Any other simlar Yes 1947
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 03/ 06/ 2 1 Heal t h Heal t h 125
018 and i ssues
Sanitary
d ass
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Acaden ¢ Handbook

02/ 07/ 2018

The code of conduct for
all stakeholders is
publ i shed in the college
handbook and di stri buted
among all the students
and staff to ensure its
practice. The rules and
regul ati ons regarding co-
curricular activities,
resi dence of students,

worren’ s host el
attendance, library,
general rules of
discipline are given in
t he handbook. Excerpts

from UGC Regul ati ons
Regar di ng Curbing the
Vi ol ence of Ragging in

H gher Educati onal

Institutions, Kerala
Raggi ng Prohibition Act

and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2756_Inclusion_1630432463.xlsx

1998, Mahat ma Gandh
Uni versity Students’ Code
of Conduct (Rul es 2005)
and ot her University and
State rules are al so
i ncorporated. Heads of
Departnments and cl ass
teachers di ssem nate
i nformation regarding the
same to all the students
during the induction
programe of first year
students, orientation
programres, and tutori al
cl asses. Parents are
intimted of the rules
and regul ati ons at the
time of adm ssion of
their wards and during
Par ent - Teacher Meeti ngs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 75
Yoga Day Programre

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antation and distribution of saplings

Envi ronnent al awar eness progranmes through the cel ebration of Earth Day,
Envi ronmental Day, Ozone Day and Wetland Day

Use of renewabl e energy |ike solar energy

Cl ean Canpus- G een Canpus initiatives

Col our -coded bins placed at various points to keep the canpus clean

Veget os- Annual sal e of hone-grown vegetables, fruits, and hone-nade food
products.

Rai n-wat er harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Support to Weaker Sections of Students Goal: The institution functions with
an objective of supporting econom cally weaker students to bring themto the
mai n stream of the community. Context: The College is situated in the foot
hills of the Western Ghats in Pathananthitta district. Majority of the students
hail from socially and econonically backward areas and comunities. The
Managenent has adopted special norns to enable their getting admission in this
institution for higher education and to cater to the needs of the students from
t he weaker sections. The renpteness of the residences and the financia
constraints force many students to attend classes wi thout proper neals, which
affect their health and learning capabilities. Practice: The Noon Meal Schene:
It is a conpassionate gesture envisaged to provide food to the underprivil eged
students who require noon-neals while in college. A considerable nunber of
students have been benefitted by the noon nmeal progranme supported by the PTA



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2756_promotion_activities_1630432639.xlsx

and the teaching and non-teaching staff of the college. The students in need
are identified through the Departnents and their nanes are given to the coll ege
canteen. They can have the noon neal fromthe canteen on produci ng a coupon
i ssued by the teacher who is in charge of the noon neal schene. This is done
with due privacy to protect the students’ esteem In addition to this, nany
teachi ng and non-teaching staff take particular care to ensure that no student
remai ns without proper food while attending the classes. Financial and other
Support: The col |l ege community whol eheartedly cooperates with any initiative to
provi de an enpl oyee or student in distress by contributing generously towards
fund col |l ection canpaigns. During the tine of the 2018 fl oods that devasted the
nei ghbouring areas of the institution and affected many a student and teacher
the faculty extended financial and material aid to the students in distress.
They were provided with financial assistance, food kits, dress materials, text
books, and notebooks. An anpbunt of Rs. 1,57, 485/- was nobilised and used for
the purpose, in addition to the enotional support rendered. Community Service:
The NSS unit of the college organised a series of programmes |ike health and
sanitati on awareness progranmes in the nei ghbouring schools and distributed
study materials to financially backward students. Awareness progranmres
regardi ng health precautions were conducted in the adopted col ony at
Kurangumal a. The NSS unit nenbers visited the flood-affected areas, cleaned
hones, and nei ghbouring schools, chlorinated wells, and distributed nedici nes
and panphl ets. The Departnents of English and Mathematics of fered classes to
t he nei ghbouri ng school and backward col ony respectively as part of their
community service. The MISA through their Thanal Programre hel ped a student in
the construction of a house. Counselling and Orientation: Personal and group
counselling progranme initiated by |1 QAC functions neaningfully and effectively
with the help of a qualified counsel. It enables students to be confident with
positive attitude to face professional and personal challenges in life.

Evi dence of Success: ¢ A good nunber of students are availing the noon neal
programe. ¢ It has been observed that the beneficiaries of the counselling
programe have inproved their attendance and academ c performance. ¢« Comunity
ext ension progranmes realise that it is useful to make contributions to society
t hrough service and social action. It also helps students to cultivate
connecti ons between various organi zati ons, schools, and comunity groups, which
can prove to be very useful later on in life. Problens: ¢ Raising funds to
mai ntain sone initiatives is difficult. Needs to strengthen other sources to
nmobi | i se funds. ¢ There exists a fear in the mnds of the students of getting
nocked at and hence they feel insecurity about sharing their personal life to
the counsellors. Resources: ¢ PTA- Parent teachers Association ¢ Counselling
roome Experienced Counsellor 2. Environnmental Sustainability Programe (ESP)
CGoal : Environnental sustainability is the pressing need not only for the
present generation, but also for future generations. Hence the inportance of
“learning to live sustainably” should be addressed as a core issue to have a
heal t hy, clean and safe environment. Context: In the current scenario of
ur bani sati on and energy consunption, the present generation has been witnessing
an increasing inpact of environnmental problens such as water pollution, global
war m ng, over exploitation of natural resources, depletion of natural resources
etc. Realising this, the institution has initiated many progranmes which give
thrust to environnent sustainability not only to create awareness anong the
students and the community, but also to conserve our nature for a better living
conditions. Practice: ¢« The oldest building in the college itself houses an
overhead water tank to collect rain water. This practice ha been enul ated by
successi ve generations. Another water tank with a capacity of 5 |akhs litres,
constructed forty years ago, has been recently renovated to harvest rain water
for use on the canpus and the women’s hostel. ¢ Sol ar photovoltaic systemwth
a capacity of 10KWwas installed in the college to reduce the conventiona
energy consunption and to bring its self-sufficiency in the college
Admi nistrative Block and the adjacent Departnments. Recently the Departnent of




Economics, with the support of its alumi, installed 3 KVA DSP Sine Wave Sol ar
hybrid power systemto neet the power requirenents of the Departnent of

Econoni cs and adj acent classroons and seninar hall. ¢ Celebration of inportant
days such as World Environnment Day, Ozone Day, World Wetland Day and Wldlife
Day. ¢« “Know the Plant” progranme by the Departnent of Botany by collecting
nore than 100 pl ant specinens and displaying themin a scientific manner. -
an agri-organic fest conducted annually to create awareness anmong
students on sustai nable and organic farmng. ¢ Plantation and distribution of
saplings on and outside the canpus to increase green coverage. ¢ Awareness
programres through Go Green Santhone, Eco Cl ub, and NSS. ¢ Annual semi nar on
environmental issues by the 1 QAC in association with REYONO journal of
interdisciplinary studies. Evidence of Success: ¢ Meeting the energy
requi rement through renewabl e energy sources. ¢« Pronbting green initiatives
t hrough sust ai nabl e, eco-friendly programmes Probl ens: ¢ Raising funds to
continue sone initiatives is difficult

Veget os,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stthomascol | ege. i nf o/ cat epanel / upl oads/ pri nci pal i ng/ Best ¥20Pr acti ce
s. pdf ?cxv=lj QRNBI =

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The establishnment of the St Thomas Col |l ege on the lush, hilly terrain of
Kozhencherry in 1953 with the noble mssion of inparting sound Christian
i beral education was the realisation of a noble vision. The founding fathers
envi saged the institution as a platformfor enlightening, ennobling, and
enriching the community by fostering academ c excellence, noral integrity and
social commitnent in young nen and women. The institution has nmagnificently
chanpi oned nore than six decades of academ c excellence in the centra
Fromits humble origins, the institution has gracefully
branched out as a prom nent institution of higher education with graduate,
post graduat e, and research progranmes. The college is distinguished by its
policy of placing greater enphasis on providing val ue-based educati on and
hol i stic devel opnent through curricular and co-curricular activities. Various
programres of studies, augnenting the capabilities of the younger generation,
have been introduced fromtine to tinme. The institution also offers certificate
courses in various disciplines which enable students to pursue their dreans of
getting lucrative placenents across the world. Conpetence of faculty is
reflected in the nunber of Ph. D holders and those who are pursuing research,
aut hored and edited books, and published research papers. The institution has
signed MoUs with foreign universities. The participation of faculty in faculty
devel opment progranmes |ike refresher /orientation/short-termcourses, invited
tal ks, sem nars, conferences and workshops is an indication of the policy of
the institution towards encouragi ng, enpowering, and enriching the faculty. The
institution is conmtted to expand its environnent conscious practices and
commitnent to society within and outside the canpus as well. Foruns |ike NSS,
NCC, MISA, Wnen Cell and Eco C ub organi se various social outreach programmes
I'i ke adoption of schools and villages, visiting old age hones, planting and
di stribution of saplings, blood donation, anti-drug awareness classes which
of fer opportunities to connect the college to the community. The excell ent
rapport between teachers and students and the student support mechani sns |ike
regul ar PTA neetings, schol arshi ps, awards, counselling, and noon neal schene
di stinguish the institution as a beacon of inspiration lighting the lives of
many and upholding its notto of Al Majorem thy Gorium for the greater glory
of Cod.

Travancore regi on.



https://www.stthomascollege.info/catepanel/uploads/principalimg/Best%20Practices.pdf?cxv=IjQ2MSI=
https://www.stthomascollege.info/catepanel/uploads/principalimg/Best%20Practices.pdf?cxv=IjQ2MSI=

Provide the weblink of the institution

https://ww. stthomascol | ege. i nf o/ cat epanel / upl oads/ principaling/lnstitutional %
ODi stinctiveness. pdf ?2cxv=l] QM =

8.Future Plans of Actions for Next Academic Year

St Thomas Col | ege has al ways been proactive towards the challenges in the higher
education scenario, standing firmon the foundational vision of the institution.
Magni ficently striding through nore than six decades of academ ¢ excellence, the
institution has successfully been accredited with A Gade in the third
accreditation cycle by NAAC. As we gear up towards the fourth accreditation
process, the institution is conmtted to inplenent the recomendations of the
| ast NAAC Peer Team towards quality enhancenent. To assess and augnment its
academ c position, the institution plans to apply for NNRF and |1 SO recognition
As the institution strides forward, we endeavour to elevate the institution to
the level of an established higher education institution with state-of-the-art
infrastructure facilities. In order to ensure the holistic devel opnment of the
students, the institution is dedicated to strengthen the nentoring system The
institution hopes to elevate the existing graduate programes to the postgraduate
| evel and to apply for nore postgraduate programes that offer anple enpl oynment
opportunities for students. The institution has definite plans to increase alumi
engagenent in various projects. The expertise of the distinguished alumi will be
exploited to fulfil the vision and nmission of the institution. The institution
pl ans to organise nore domain-related interdisciplinary national and
international sem nars and workshops to expand the know edge base of the faculty
and students. The institution | ooks forward to collaborate with other
est abl i shnments of repute, NGOs and ot her organisations for research and extension
activities. Eco-friendly and power-saving facilities will be provided to ensure
envi ronment sustainability. The conpletion of the construction of the new
academ c block will enable to acconmpbdate nore progranmes. Arrangenents are in
progress for the procurenment of advanced technol ogy and training for the same in
order to encounter the shifting paradigns in the educational scenario. The
institution plans digitalisation of the Iibrary and installation of Managenent
Informati on Systemto ensure a hassl e-free academ c environnent.
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